
The 2015 LDCW March lecture, given 
by Winona LaDuke, was thought-
provoking, stimulating, and compelling. 
UST’s all-female a capella group Cadenza 
opened the program with lovely and 
soaring songs, and President Sullivan 
gave a warm welcome address, 
in which she mapped out 
UST’s environmental 
initiatives as part of  the 
university’s strategic 
planning. There were 
about 400 people in 
the audience, and 
from the podium 
when I introduced 
LaDuke, I had a 
great view of  a 
broad spectrum 
of  engaged 
attendees, making 
up a community 
sharing the same 
goal of  environmental 
sustainability. For 
LaDuke, thinking, putting 
her thoughts into practice, and 
communicating her values are all 
integral to everyday life; and preserving 
the river and land, which are the sources 
of  native lives, is simply vital to her work 
as a member of  the Mississippi Band 
of  Anishinaabeg on the White Earth 
Reservation in Minnesota and native 
way of  living. One of  the memorable 
statements—which I saw quoted in the 
St. Thomas Magazine later—was: “I’m 
called an activist (just because I work for 
the land). Are the companies (polluters) 
then environmental terrorists?”
That’s a powerful voice.

After her lecture, many attendees 
commented on how much they 
appreciated LaDuke’s talk. Indeed, we 
had prepared ourselves well for the 
lecture. In February, our book club read 

LaDuke’s All Our Relations, a compilation 
of  struggles on the environmental fronts 
many native communities nationwide 
have experienced. Since the book had 
been out of  print, we had made the text 
available, with LaDuke’s permission, 

through the OEC library’s 
e-book. I saw that there 

had been about 150 
downloads of  the 

book before the 
lecture, which gave 
me the assurance 
that our March 
lecture is truly 
an educational 
opportunity, not 
just one-evening 
event.

LaDuke also 
brought her 

cousin, singer-
songwriter Annie 

Humphries, to 
showcase native songs, 

and she did a fantastic job 
performing three pieces. The 

audience really responded to her soulful 
music.

At a more personal level, it was 
fascinating to get to know LaDuke 
and Annie Humphries. As Jessie 
McShane, a LDCW staffer, would 
also attest, LaDuke has fun, playful 
streak in her, and there were “no dull 
moments” hosting her. While she 
was very generous, passionate, and 
charismatic, she was adventurous and a 
bit unpredictable. 

LaDuke’s lecture was a memorable 
culmination of  all the big and small 
events the LDCW orchestrated by 
both sponsoring and co-sponsoring 
to energize and educate the UST 
community. 
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2015 LDCW March Women’s History 
Lecture by Winona LaDuke was an 
enlightening and inspiring occasion.



Upon the occasion of  beginning a 
new academic year, I’d like focus 
on two aspects from the director’s 
point of  view. 

One is the 2015-16 academic 
year’s theme of  the LDCW: 
“Women Change-Makers.” We’d 
like to orient ourselves toward 
commemorating and inspiring his-
tory-making and history-changing 
women. In what ways have women 
been participating in and initiating 
positive changes in history? As 
feminist scholars in many fields 
have pointed out, and as our com-
mon sense tells us, male privilege 
and prerogatives have been the 
norm throughout history and 
in the majority of  societies, and 
women have had to struggle for 
justice, equality, and opportu-
nities in at times radical and at 
other times incremental ways. 

We’d like to recognize both those 
who endured constraints placed 
on them and those who challenged 
those constraints and changed the 

course of  history. While many of  
us consider gender equality and 
differences basic principles of  
our lives—things as they are, as 
things they should be—quite a 
few women (as well as men) and 
minorities still face visible and 
invisible inequalities and disad-
vantages. Globally, to be “born a 
girl” could still mean a life of  at 

times insurmountable odds. We’d 
like to issue a challenge to the uni-
versity community to think of  ways 
in which we should work to change 
those adverse conditions for the 
better, while we find ways to ac-
knowledge and celebrate women 
change-makers of  history, some of  
whom have been unsung heroes. 

In sum, this year’s theme helps us 
to foster changes for women and 
the underprivileged and to (re-)
discover women change-mak-
ers, tasks fundamental to the 
mission of  the Women’s Center. 
Throughout the year, we will 
make efforts to learn about and 
adopt the modes of  trail-blazers 
and challengers of  the status quo 
and conventions. From our book 
club discussions, Feminist Friday 
talks, and through sponsored and 
co-sponsored events, we will en-
gage in acknowledging and inspir-
ing change-makers.

Our activities surrounding this 
theme will culminate on March 
3, 2016, when our speaker, Nina 

Totenberg, a nationally (and inter-
nationally) reputed and influential 
journalist, will deliver the keynote 
address on “Women’s History 
and the Role of  the Supreme 
Court.” 

Secondly, this year will mark the 
first year of  my second term 
as the LDCW’s directorship. 
I’m grateful for all the support 
and work of  our Advisory Board; 
and I’m very honored to be reap-
pointed to the second term. At 
this juncture, I want to re-think 
the very basic question: Why do 
we need the women’s center, 
and what are our goals? Why is 
it necessary to lead intellectual 
discussions on and work toward 
the advancement of  feminism, 
gender equity, diversity, and so-
cial justice at the University? 

Contrary to some segments of  so-
ciety that consider women’s rights 
and women’s (and gender-re-
lated) issues not relevant to our 
society any more (presumably be-
cause women have gained so much 
ground over the decades), the role 
and mission of  the LDCW is 
just as vital today as it was in 
1993 when it was established by 
Luann’s bequest. When we read 
newspapers these days, such big 
issues as war, the refugee crisis, 
and the economic opportunity 
gap have major ramifications with 
gender issues. Women and children 

The Director’s Notes:
Acknowledging and Seeking Women Change-Makers

Dr. Young-ok An, 
LDCW; English and Women’s Studies
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are the most vulnerable in the ref-
ugee camps, and women of  color 
deal with the harshest economic 
struggles. Globally speaking, the 
driving forces of  environmental 
degradation upend the lives of  
the poor, minorities, and power-
less disproportionately, especially 
women and children. Sexual vio-
lence at all levels, even on college 
campuses as well as at home and 
at work, has found women more 
vulnerable. 

To be an informed global citizen, 
then, it is vital to empower and 
support women as change-makers. 
Yet, women’s centers at college 
campuses, uniquely equipped to 
serve the role, are facing a real 
threat. According to a quick study 
done by our board member Mary 
Ann Ryan, as of  May, 2015, among 
our 9 benchmark institutions 
(Catholic universities), 6 campuses 
do not seem to have women’s cen-
ters. In Minnesota, while women’s 

centers are up 
and running in 
many big and 
small universi-
ties, the scope 
and nature of  
their work are 
often limit-
ed to being a 
“resource” for 
students. 

At UST, thanks 
to Luann’s 
endowment, 
the LDCW has 
been offering 
a full array 
of  regular 
and special 
programs, 
which make 
up a lifeline 

for our campus community (as 
this issue of  Many Voices attests). 
We also provide financial sup-
port, through co-sponsorship 
of  many events and programs, 
when they raise awareness and 
educate the community regard-
ing gender-equity, diversity, and 
social justice issues. We often ask 
ourselves, “What are the things 
that we are uniquely suited to 
do, the things that have deep 
impact on our community and 
beyond?” 

To serve as an integral place for 
feminism and diversity, we have 
been involved in numerous areas 
that intersect with feminist con-
cerns. Intellectually, the LDCW 
fosters studies and discussion of  
a range of  important topics on 
women and gender. For example, 
there is ongoing support through 
Feminist Fridays talks and research 
grants, and lately through collabo-
rations with the Student Diversity 

and Inclusion Services (SDIS). 
We collaborate with the Women’s 
Studies program to foster feminist 
discourse and activities among 
students. The student activist/ad-
vocacy group, FemCom (Feminist 
Communities), has grown by leaps 
and bounds in the last three years. 
Their activities and work are fea-
tured on the LDCW website (un-
der “student initiatives”). We (in-
cluding our FemCom students) are 
an integral part of  sexual violence 
prevention initiatives on campus 
and the Green Dot. We work with 
and support LGBTQ+Allies; and 
we have been engaged with dis-
cussion on child care, work-life 
balance, and adjunct faculty 
work.

Finally, I’d like to acknowledge 
the amazing advisory board and 
the LDCW team: Vanessa Cor-
bett-Murtada, Kait McBrady, Sue 
Myers, Liz Dussol, Mary Ann 
Ryan, Paddy Satzer, Carey Win-
kler, and Nancy Zingale (and 
former members, Curt LeMay, 
Marie Lopez del Puerto, and Jill 
Manske); and Jessie McShane, 
Jazzmine Jackson, Emma Kopp, 
and Shannon Twiss. Their com-
mitment and solidarity makes all 
my work at the LDCW not only 
rewarding but a joy!
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September 25

Dr. Angela High-Pippert, 
Political Science, Associated Faculty 
in Women’s Studies (Girl Scout Leader 
for 12 years)

“BeYonD Thin MinTs:  girl 
scouTs AnD The leADership 
DevelopMenT of girls”

Girl Scouts of  the USA is the 
largest organization for girls 
in the world, with 2.8 million 
members and more than 50 million 
American women as alumnae since 
the first troop was organized in 
1912. Although the organization’s 
mission statement has evolved over 
the years, Girl Scouts has always 
been focused on training girls to 
be responsible and resourceful 
citizens, and, for the past ten 
years, there has been a renewed 
focus on leadership development 
and the empowerment of  girls. 
Through content analysis of  the 
National Leadership Journey books 
for each program level of  Girl 
Scouting, I explore three specific 
themes that are emphasized in this 
new curriculum:  being powerful, 
taking action, and being part of  
a movement.  Since National 
Leadership Journey books are now 
part of  the Girl Scout experience 
from elementary to high school, 
these messages concerning 
leadership development could 
have an impact on millions of  girls 
across the United States.

October 16

Dr. Consuelo E. Cavalieri, 
Graduate School of  Psychology  

“fulfilling A sAcreD 
responsiBiliTY: The kooTenAi 
kwAnAqnAniYk¢A‡kA 
(wArrior) who leD her 
people ouT of The BonDAge 
of invisiBiliTY”

As one of  the smallest ethnoracial 
groups in the U.S., the needs 
and the extraordinary leadership 
required of  American Indians 
frequently go unnoticed. Such was
in the case in 1974, when a small 
tribe of  68 faced the brink of  
extinction. A young chair woman, 
who grew up refusing to sit in 
the designated “Indian” section 
of  segregated restaurants—
became one of  the last American 
Indian leaders to officially declare 
war against the United States. 
Employing nonviolent strategies 
resulted in the Catholic Church 
returning 12.5 acres of  land and 
the U. S. government granting 
federal recognition to the small 
tribe. 

Dr. Consuelo Cavalieri, the eldest 
granddaughter of  Trice will 
present portions of  the film based 
on Trice’s Activism (“Idaho’s 
Forgotten War”) and discuss points 
of  harmony between Kootenai 
stewardship and sustainability 
efforts in the global community.

November 20

Dr. Alexis Easley, English  

TiTle: “reseArching woMen 
wriTers: new feMinisT 
criTicAl sTrATegies for The 
DigiTAl Age”
 

Drawing on recent research in 
the digital humanities, this lecture 
examines how the proliferation 
of  online archives has affected 
feminist efforts to expand the 
literary canon and bring the work 
of  forgotten women writers 
to light.  In some ways, digital 
projects have supported this critical 
project by making a large number 
of  rare books and periodicals 
newly accessible in open-access 
databases such as Google Books. 
However, our attempts to make 
women’s writing more “visible” 
through exhaustive digitization 
efforts may also have the effect of  
returning their work to invisibility 
in the vast sea of  digital facsimiles.
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chAnging lives, 
chAnging The worlD: 
woMen’s sTuDies

From Dr. Sue Myers, 
Director of  Women’s Studies 

This slogan certainly describes the 
students who take courses in the 
Women’s Studies program at UST. 
In fact, last spring five fabulous 
Women’s Studies students—
Nichelle Nelson, Morgan Schreurs, 
Ashley Scotting, Brooke Wohlrabe, 
and Robert Yang (two majors and 
three minors)—graduated and 
moved on to various jobs or to law 
school. I sincerely wish them well 
in all that they do as they continue 
to change the world!

The Women’s Studies program 
at UST provides an opportunity 
for vibrant individuals—like the 
students listed above and many 
others—to come together to 
discuss, in an academic context, 
issues related to gender. That said, 
there are several events of  interest 
that draw us together every year.

National Women’s Studies Association 
annual conference. Six people from 
UST—as well as others from 
various Twin Cities schools—
attended the 2014 NWSA 
conference in San Juan, Puerto 
Rico. Both Jessie McShane of  
the LDCW and Dr. Angela 
High-Pippert presented their 
research, while students Emma 
Kopp, Gabby Schiller, and 
Brooke Wohlrabe were able to 
attend a variety of  papers and 

presentations, soaking up lots 
of  great ideas. Keynote speaker 
bell hooks was challenging and 
inspiring (see the essay by Emma 
Kopp), leaving all of  us with ideas 
to ponder as we work for justice in 
our society.

The 2015 NWSA conference will 
be held Nov. 12-15 in Milwaukee. 
We hope to have a large group 
attend the conference this year, 
since it is so close to home!

Faculty book discussion. The 2015 
annual Women’s Studies book 
discussion and dinner was held 
on April 8 at Gandhi Mahal 
restaurant. (I learned that Gandhi 
Mahal means “House of  Gandhi” 
and was established by the original 
owners—Pakistani Muslims who 
admired Gandhi—as a place for 
those who embrace Gandhi’s 
values, including peaceful 
relationships, respect for all living 
beings, and efforts for political, 
social, and economic justice.) The 
group enjoyed discussing Roxane 
Gay’s Bad Feminist, a collection 
of  essays reflecting on what 
it means to be a feminist. The 
book discussion is open to any 
faculty members affiliated with 
Women’s Studies at any of  the four 
consortium schools, Augsburg, 
Hamline, St. Kate’s, and UST. It 
provides participants not only 
with a free book and a free meal, 
but also with the opportunity 
to interact with our colleagues 
throughout the Twin Cities. Watch 
for information about next year’s 
event, probably to be held in April.
 

ACTC Women’s Studies Student 
Conference. Nine students from UST 
presented their research at the 2015 
ACTC Women’s Studies student 
conference on February 27. Many 
other students, family members, 
and faculty attended as well, and 
the conference was overflowing 
with close to 100 attendees. I was 

very pleased to note the strong 
UST presence, with numbers of  
presenters and attendees that 
equaled those of  the host school, 
St. Kate’s.

I strongly encourage students 
who have written papers or given 
presentations on gender-related 
issues for a class (or another venue) 
to participate in the 2016 student 
conference, scheduled for February 
26, 2016.

Changes in ACTC structure. 
The ACTC office in St. Paul 
permanently closed its doors 
during the summer of  2015, 
causing some to wonder how that 
will affect the Women’s Studies 
program, which operates as a 
consortium of  four Twin Cities 
schools. Most participants in 
the Women’s Studies program 
will probably not notice any 
changes. We will continue to 
have joint events that include the 
four consortium schools, and 
students will continue to be able 
to take courses in the Women’s 
Studies programs at those schools. 
Perhaps the most noticeable—and 
potentially inconvenient—change 
is one that actually began last 
academic year. The ACTC shuttle 
bus that linked the ACTC schools 
is no longer running. The Women’s 
Studies directors expressed our 
dismay at this decision last spring, 
and hope that other forms of  
transportation will be able to meet 
the needs of  our students. I’ll try 
to keep students informed about 
the best ways to get to their ACTC 
Women’s Studies classes.

Watch for more information 
about Women’s Studies activities 
and feel free to contact me, or to 
send students my way, with any 
questions or concerns. Let’s have a 
great year!



Dr. Kari Zimmerman, 
History and Affiliated faculty of  
WMST

will lAunch The woMen’s 
sTuDies AluMni neTwork 
projecT (on An lDcw-wMsT 
grAnT)

How much does your major 
really “matter”? Although most 
students think about this question 
multiple times during their 
college years, few have impressed 
me more with their answer 
than Women’s Studies majors. 
Modeling the interdisciplinarity 
and civic engagement inherent 
to the program, Women’s Studies 
students often report that their 
major provided them with a 
broad intellectual foundation, the 
analytical skills crucial to most 
career paths, and the commitment 
to community that both enriches 
and sustains their work.

This spring I am honored to be 
a part of  the Women’s Studies 
Alumni Network project that 
will showcase and celebrate 
experiences of  our current and 
alumni students. Recently, former 
Women’s Studies director Dr. 
Angela High-Pippert examined 
the impact of  Women’s Studies 
on the University of  St Thomas. 
Her report, published in the 
CAS Spotlight, focused on how 
the program developed women 
leaders across the university. The 
allied Women’s Studies faculty are 

an impressive group, but so too 
are the program’s undergraduate 
majors and minors. The Women’s 
Studies Alumni Network project 
seeks to strengthen and extend the 
Women’s Studies community so 
that students, alumni, and faculty 
can continue to support each other 
both on and off  campus.

The goal of  the Women’s Studies 
Alumni Network project is two-
fold: to create an official network 
for intellectual pursuits and career 
opportunities and to formally 
highlight the institutional memory 
and success of  the program. To 
that end, we have a big year ahead 
of  us! The first task is to create 
a digital network among current 
and former students. Building off  
existing records, the digital network 
will provide an on-line space for 
discussion among students and 
alumni that extends the community 
beyond the classroom. This 
permanent structure will help 
facilitate the second aim of  the 
project, celebrating the program’s 
impact on its students both in 
and outside of  the academy. 
This spring the Women’s Studies 
Program and the Luann Dummer 
Center for Women will co-sponsor 
the Women’s Studies Alumni 
Campus Forum. The event will 
highlight alumni accomplishments, 
offer a panel discussion on 
Women’s Studies coursework and 
degrees, and feature a keynote 
address by a prominent leader 
in the discipline. The forum will 
officially “launch” the digital 
Alumni Network and initiate a 
formal structure for ongoing 
support and communication 
among Women’s Studies students, 
alumni, and affiliated faculty.
 

The Alumni Network Project 
highlights the interdisciplinary 
scholarship, intersectional focus, 
and civic engagement that are 
the cornerstone of  the Women’s 
Studies Program as well as crucial 
components of  our university’s 
Strategic Plan. Beyond helping 
students recognize and celebrate 
the “value” of  their major, we 
hope the Women’s Studies Alumni 
Network Project exemplifies the 
benefits of  thinking critically, 
acting wisely, and advancing the 
common good.
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The uAwe is Turning 25!

Liz Dussol, 
Chair of  the UAWE Coordinating 
Council; Academic Counseling 

The University Advocates for 
Women and Equity (UAWE) is the 
oldest organization at St. Thomas 
that deals explicitly with the needs 
and concerns of  women. Twenty-
five years ago, in response to a 
UST survey showing a chillier 
climate on campus for women 
than for men, then-provost Dr. 
Charlie Keffer established the 
University Committee on Women. 
In the years since then our name 
has changed to the University 
Advocates for Women and Equity 
(UAWE), but our mission remains 
the same. We continue to work 
toward a more inclusive and 
welcoming climate and to advocate 
for women at the university. 
All members of  the university 
community who share concerns 
about women are eligible to be 
members of  the UAWE, while a 
coordinating council plans events, 
speakers, and other projects to 
support women on campus.

Each year we hold two campus-
wide receptions: one in the fall to 
welcome new female employees, 
and one in the spring to celebrate 
our accomplishments and to award 
those members of  the community 
who have distinguished themselves 
in their work for women.
Our fall reception will be held on 

THURSDAY, SEPTEMBER 24, 
3:30-5:00 pm in the McNeely Great 
Room (MCH100). New female 
employees and their immediate 
supervisors are especially invited. 
Although this is a great event to 
welcome new women to the St. 
Thomas community, this event it 
is also open to all members of  the 
UST community!

As we look ahead, two issues of  
ongoing interest are Women in 
Leadership, and Work-Family 
Balance. This fall we will have 
Dr. Artika Tyner and Dr. Diane 
Fittipaldi speak about Women in 
Leadership (date TBA). We will 
also be hosting an open house in 
the Luann Dummer Center (OEC 
103) on Monday, October 5 from 
3:30-5. This open house is targeted 
toward working moms and women 
with aging parents (and  those 
wearing both hats!).

This fall we will also be holding 
elections to the coordinating 
council—we will have more details 
in the Newsroom, but if  you’d like 
to talk to a current member of  the 
coordinating council, give us a call! 
Our contact information is on our 
website http://www.stthomas.edu/
uawe/council/

Looking forward to celebrating 
our first twenty-five years, 
and to a wonderful 2015-2016 
academic year!
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Greetings from 
LGBTQ+ and 
Allies!

Dr. Vanessa Cornett-Murtada
vanessa.cornett@stthomas.edu 

Henry Bishop
hrbishop@stthomas.edu

LGBTQ+ and Allies (formerly 
Allies) is pleased to introduce 
new faculty and staff  leadership 
for the 2015-2016 academic 
year.  Vanessa Cornett-Murtada 
and Henry Bishop are the 
co-conveners for this group, 
joining other steering committee 
members Young-ok An, Vern 
Klobassa, Ande Nesmith, Jeri 
Rockett, Marty Warren, and Carey 
Winkler.  This year our primary 
goals are to energize and support 
the student group, Queer-Straight 
Alliance (QSA), and to unite 
the efforts on both St. Paul and 
Minneapolis campuses.

Vanessa Cornett-Murtada is the 
Director of  Keyboard Studies in 
the Department of  Music, where 
she teaches piano and graduate 

courses in piano pedagogy and 
literature.  She also serves on the 
advisory board of  the LDCW, the 
coordinating council of  UAWE, 
and the advisory board of  the 
UST Project for Mindfulness 
and Contemplation.  She has 
participated in Ally faculty train-
ing sessions and served on the 
subcommittee on campus culture 
and climate.  She is a passionate 
advocate for LGBTQ support in 
the performing arts community.

Henry Bishop is the 
Administrative Assistant to the 
Legal Research and Writing 
Department at the School of  Law.  
He serves as the staff  liaison to 
Out!Law, the LGBTQA group 
affiliated with the School of  Law 
and has been active in bringing a 
number of  speakers to campus.  
Last year he was awarded a 
Certificate of  Recognition from 
the Christian Legal Society for his 
work in helping them organize 
a lively panel discussion around 
topics of  same-sex marriage 
and religious liberties.  As a 
musician he has been featured 
at several Pride festivals around 
the Midwest as well as other 
national events.  He also serves 
on the Diversity and Inclusion 
committee at the School of  
Law.  An active supporter 
of  transgender rights, Henry 
advocates for racial equality 
within the queer community.

The subcommittee for student 
training has been active, 
organizing training sessions 
for Residence Life during 
the summer, and for the Fall 
Leadership Institute.  Committee 
members are representing 
LGBTQ+ and Allies at the 
university’s new REACH Summit 

(Realizing Equity and Cultivating 
Hope) in September and leading 
a break-out session on LGBTQ 
and Gender Equity to a select 
group of  high school juniors.  

Our first large event this year was 
an ice cream social for students, 
staff, and faculty on September 
15th in the ASC Hearth Room.  
This fun meet-and-greet offered 
attendees the opportunity to 
mingle, network, learn about 
services and support for the 
LGBTQ community on campus, 
and hear about the university’s 
most recent efforts toward 
diversity and inclusion.  This 
event was widely supported by 
a large number of  committees, 
offices, and departments, from 
the LDCW and Student Diversity 
and Inclusion Services to Justice 
and Peace Studies.  We were 
pleased with the strong show of  
support across campus for our 
mission and projects.

Finally, we invite you to check 
out our newly updated website 
at www.stthomas.edu/allies/.  
Blackboard serves as our main 
tool for communication, and 
contains a variety of  helpful 
resources, including documents 
and internet links.  Please contact 
one of  us if  you would like to get 
more involved in the mission and 
activities of  LGBTQ+ and Allies.  
We look forward to a productive 
and inclusive academic year!
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reporTs froM The 
lDcw professionAl 
DevelopMenT grAnTs 

Emma Kopp,
Junior, Women’s Studies (major) and 
American Culture and Difference 
Studies (minor) on Attending the 2014 
NWSA Conference

Any time we are doing the work of  
love, we are doing the work of  ending 
domination.

-bell hooks, NWSA Keynote Speech, 2014

hooks’ words have stuck with me 
since that beautiful November eve-
ning in San Juan, and I carry them 
as a rallying cry for my activism 
on campus and in the community. 
This year, I was honored to attend 
the National Women’s Studies 
Association Conference in Puer-
to Rico where I not only saw the 
renowned bell hooks speak but 
attended many scholars’ original 
and compelling research.

I heard presentations on transracial 
identities and their appropriation 
of  non-white experiences, as well 
as presentations on Title IX, and 
what we can do as students and 
faculty to create a safe and sup-
portive atmosphere for students. In 
fact, I had been working with Fem-
Com and the Dean of  Students 
to rewrite and revise UST’s Sexual 
Misconduct Policy. Being able to 
see these presentations helped me 
understand more about Title IX, 
and  what is and is not acceptable 
for a Sexual Misconduct Policy for 

a University.
While the presentations were 
enlightening and educational for 
my development as a Women’s 
Studies and American Culture 
Studies undergrad, they were 
imperative to my work as an 
activist. Specifically, hooks’ speech 
on White Supremacy, Capitalism, 
Misogyny and Gender Inequity was 
exceptional. I found her to be a 
captivating speaker and galvanizing 
teacher. While she spoke to the 
entire conference, I also felt a 
personal connection to her words.

As a white woman with a 
considerable amount of  privilege, 
I will never fully understand the 
struggle of  my fellow sisters who 
do not have the same advantages as 
I do, so I will always remember the 
wise, passionate words of  hooks 
that express triumph in times of  
tragedy: “Even in the context of  
pain, I can be a creator.” Thus, even 
when we are feeling like our cause 
is being challenged and it is hard to 
continue our work as activists and 
women, we can still create positive 
change in our communities, our 
world, and our lives.

hooks also said, “Patriarchy has 
no gender.” These words made 
me realize that as women, we can 
often contribute to misogyny 
and violence against women. 
hooks explained that anytime we 
are not showing complete and 
utter love for one another, we are 
being violent towards each other. 
I have since gone out of  my way 
to support and love the women 
in my life. This is not to say that 
we cannot correct each other. 
Correcting and calling out actions 
of  others is a way of  showing our 
love for each other as activists 
and feminists because we are 
helping each other learn and grow. 

Focusing my life on loving myself  
and loving others is one of  the 
best, most gratifying things I have 
done in the last year. I have bell 
hooks and NWSA to thank for 
enlightening me. Now, I challenge 
you to do the same.

I thank the Luann Dummer Center 
for Women and the Women’s 
Studies Department for making it 
possible for me to have this won-
derful experience and bring this 
knowledge back to the University 
of  St. Thomas. 

Anna Kate Nolan,
Economics-Business Major, 
Class of  2017

With the help of  the Luann 
Dummer Center for Women, I was 
able to pursue a dream of  mine 
that I’ve had since I was a child. 
My interest in economics sparked 
when I was just four years old, 
and my thoughts revolved around 
getting as much Halloween candy 
as my brothers did. I pondered 
the market supply of  sweets and 
negotiated trade agreements 
with my brothers for their candy. 
Later in life, I realized that those 
thoughts could be defined through 
economics. That interest grew 
into a passion, and eventually I 
found myself  blessed enough to be 
studying Business-Economics at 
the University of  St. Thomas.

As a feminist with an interest in 
economics, I decided to promote 
women in business. Through the 
LDCW,  I was able to represent 
women in business on Minnesota’s 
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Anna Kate Nolan, 
(continued from page 9)

International Trade Mission. From 
August 9th through the 14th, Gov-
ernor Dayton traveled to Mexico 
with an official delegation com-
prised of  business, cultural, and 
educational leaders from Minneso-
ta. I applied to be the first student 
representative to ever go on such 
a mission and was accepted to 
represent the University of  St. 
Thomas. The mission focused on 
three pillars: agriculture, education, 
and manufacturing. With these 
three themes in mind, the dele-
gation participated in market and 
industry briefings with Mexican 
government officials, on site visits 
to Mexican companies with opera-
tions in Minnesota, and networking 
events to strengthen ties between 
Mexico and Minnesota.

The highlight of  the mission trip 
was the signing of  five memoran-
dums of  understanding (MOU). 
Our two governments signed 
MOUs to promote educational 
exchanges as well as women in 
business and agriculture. “Improv-
ing educational exchanges between 
Minnesota and Mexico will be 
crucial to continuing our mutual 
economic growth,” said Governor 
Dayton. “These collaborations 
will strengthen those educational 
exchanges, and create more oppor-
tunities for women in both Min-
nesota and Mexico to succeed in 
agriculture and business.”

It was an incredible honor to rep-
resent the University of  St. Thom-
as and the Luann Dummer Center 
for Women in Mexico. I am proud 
to work with the LDCW, which 
provides wonderful opportunities 
and events that empower women.

WELCOME, 
DR. ARTIKA TYNER, 
The Interim Chief  Diversity and 
Inclusion Officer

in her own worDs:
“I am a Tommie times three.” I 
state this with great pride as an 
alumna who earned my Juris Doc-
tor, Master’s degree and Doctorate 
in Leadership at the University of  
St. Thomas. UST has trained and 
equipped me to think critically, act 
wisely, and work skillfully. These 
skills have served as a solid foun-
dation for my leadership develop-
ment and ignited my passion for 
social justice.

Since 2006, I have served as a 
member of  our faculty/staff. As 
a faculty member, I have com-
mitted my work to re-imagining 
education—a type of  education 
which places an explicit focus 
on leadership development and 
social justice advocacy. History has 
shown us that students have been 
at the forefront of  social change 
movements—whether it be the 
Freedom Riders of  the past (who 
fought against racial segregation) 
or the Dream Defenders of  our 
present (who fight against stand 
your ground laws). As educators 
and community members, we must 
stand ready to equip students for 
these important leadership roles. 
I embarked upon this journey by 
training the next generation of  
morally responsible leaders and 
preparing them to become glob-
al citizens through my teaching 
instruction as a clinical faculty 

member in the Community Jus-
tice Project (award-winning civil 
rights clinic) and faculty member 
in the Public Policy & Leadership 
program. My work has focused 
on ending mass incarceration and 
dismantling the ‘cradle to prison’ 
pipeline. In partnership with my 
students, we have advanced policy 
reform and created new inroads to 
justice.

Additionally, I also serve as a 
practitioner-scholar by contribut-
ing to the discourse on leadership 
and social justice advocacy. I have 
written articles and blogs on the 
importance of  using our influence 
to make a difference in the world. 
My column, “Women Leading 
Change,” profiles women leaders 
in the legal community who are 
difference makers. My latest book, 
The Leader’s Journey: A Guide to Dis-
covering the Leader Within provides 
practical guidance on leadership 
development and public policy 
advocacy. 

As the interim diversity and inclu-
sion officer, I am leveraging my 
gifts and talents for the advance-
ment of  our social justice mission. 
I believe that the promotion of  
innovation is integral to the train-
ing of  the next generation of  
leaders who will address the social 
justice challenges facing the world 
today. Innovation without Diver-
sity and Inclusion is bound to go 
off  course, since diversity is critical 
to advancing a robust exchange of  
ideas, supporting creative prob-
lem solving, and promoting the 
common good. Our community 
will continue working together 
to breathe life into our mission 
through our student engagement, 
teaching pedagogy, and community 
outreach efforts. I look forward to 
advancing our mission in partner-
ship with our key stakeholders 
(students, faculty/staff, community).
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FemCom Report
Co-facilitators: Emma Kopp, 
Shannon Twiss, Jazzmine Jackson, 
and Stephanie Smith

Emma Kopp, Junior, Women’s 
Studies (major) and American 
Culture and Difference Studies 
(minor); 4th semester as Co-
Facilitator 
kopp9612@stthomas.edu

Shannon Twiss, Junior, Justice and 
Peace Studies with concentration 
in Conflict Analysis and 
Transformation (major), Sociology 
(minor) and Spanish (minor); 
4th semester as co-facilitator 
twis2548@stthomas.edu

Jazzmine Jackson, Senior, English 
(major), Communication & 
Journalism (minor); Morrison 
Hall Apartment Coordinator, 
Black Empowerment Student 
Association, Morrison Hall 
Association; 1st semester as Co-
Facilitator 
jack5868@stthomas.edu

Stephanie Smith, Senior, 
International Economics and 
Spanish Culture and Literary 
Studies (majors); participating 
clubs include Los Voluntarios, 
National Residence Hall Honorary; 
1st semester as Co-Facilitator 
smit5123@stthomas.edu

Cari Monroe, Junior, 
Environmental Studies (major) 
Women’s Studies (minor); 
Residence Hall Association, Green 
Team; 1st semester as Co-Facilitator 
monr7901@stthomas.edu

feMinisT 
coMMuniTY, commonly 

known as FemCom, is a feminist 

activist group composed of  diverse 

students who are passionate 

about gender equity and other 

justice issues. Our work includes 

areas such as feminist concerns, 

sexuality and sexual orientation, 

race, socioeconomic differences, 

physical and mental disability, etc. 

We strive to create a safe space for 

all to join in the conversation. Our 

current activist agenda includes de-

stigmatizing the word “feminism” 

on campus and building a more 

inclusive, loving, equal community. 

Our meetings are flexible in terms 

of  attendance, and we use them 

for both discussion and event-

planning. FemCom meets on 

Wednesday evenings during the 

school year in the Luann Dummer 

Center for Women. We hope to 

see more new faces join us for 

discussion and action as we get 

started with the new year!

reflecTing on 
lAsT YeAr

After the graduation of   two co-
facilitators, Morgan Schreurs and 
Madelyn Larsin, at the end of  

2015, we are excited to welcome 
Stephanie Smith, Jazzmine Jackson, 
and Cari Monroe as new co-
facilitators. We are confident that 
these women will continue to help 
lead discussions, as well as educate 
and learn with us, as FemCom 
heads into the 2015-2016 school 
year. Contact info for all current 
co-facilitators can be found on 
the LDCW website under Student 
Initiatives.

Photo from the feminist community’s annual Take Back the Night Event



FemCom Report 
(continued from page 11)

As we plan for the fall semester, it’s 
hard not to look back at the 2014-
2015 academic year with a sense 
of  pride. We’re already beginning 
preparations for the 3rd annual 
“Tommie Talks,” which was also 
our first project last fall. Tommie 
Talks is a speed-mentoring event 
for undergraduate women at St 
Thomas. Professional women 
working in a variety of  different 
careers serve as mentors. Students 
who attend are given up to three 
minutes to chat with mentors and 
ask questions in the hopes of  
understanding the unique rewards, 
challenges, and benefits of  women 
in the workplace.

Last year, FemCom planned and 
participated in numerous events at 
UST and the surrounding commu-
nity. Some of  us headed to Ma-
calester College to the Minnesota 
DFL speak in the fall and were able 
to also hear Presidential Candidate, 

Hillary Clinton, speak. FemCom 
members also participated in a 
variety of  events, such as talks on 
gender (“What Is the Male Ge-
nius?” put on by Catholic Edge), 
protests (MLK Day Black Lives 
Matter March to the Capitol), and 
working with the Dean of  Students 
office to rewrite and improve St 
Thomas’s Title IX Amendment.

Take Back the Night is often 
FemCom’s biggest yearly event 
where we participate in an interna-
tional movement with the goal of  
empowering all people to feel safe 
to walk at night. In FemCom, we 
have the additional goal of  “taking 
back the campus” and “taking back 
the culture.” This speaks to our 
organization’s mission: to make the 
University of  St. Thomas com-
munity comfortable for all of  its’ 
members. This year, we decided to 
expand from a single demonstra-
tion to a five-day “Sexual Assault 

Awareness Week.” This included a 
screening of  the documentary The 
Bro Code, as well as our “Clothes-
line Project,” which invites mem-
bers of  the St. Thomas community 
to write messages on t-shirts that 
represent their experiences and 
perspectives about violence against 
women.

FemCom hosts an annual round-
table discussion series late spring 
semester. Past topics have includ-
ed women in the military and 
motherhood. Last year’s theme 
was “Invisible Disability.” Stu-
dents shared their experiences in 
trying to navigate the University 
system as persons with invisible 
disabilities, and faculty and staff  
expressed concerns about sup-
porting students and one another 
in this process. As a result of  the 
high turnout and significant in-
terest generated by this topic, our 
group is spearheading an Invisible 
Disabilities Ad Hoc Committee. 
Students, faculty, and staff  met 
once in the spring, focusing on the 
merits and challenges presented 
by the use of  trigger warnings in 
the classroom, and will continue to 
meet on a regular basis throughout 
the 2015-2016 academic year.

One final thing worth noting about 
this past semester has been our 
increasing size as a student organi-
zation. The turnout for our weekly 
meetings is the largest it has been 
since co-facilitators Shannon Twiss 
and Emma Kopp first joined Fem-
Com in the fall of  2013. From the 
perspective of  co-facilitators, our 
growing membership is a reflection 
of  our group’s success in reach-
ing the wider campus community. 
It’s energizing to know that our 
message resonates with our peers 
in a way that leads them to get 
involved! Last year was a great year 
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and we look forward to opening 
the door to even greater success in 
the 2015-2016 school year.

looking AheAD

As we start our year as a student 
organization, we are expecting 
yet another influx of  members 
to add to our ever growing and 
ever welcoming community. We 
are excited to organize an outing 
to Milwaukee to attend this year’s 
National Women’s Studies Associa-
tion Conference as a group. Al-
though we recognize that not every 
member will be able to attend, we 
do know that anyone that goes will 
bring back valuable information 
and learning experiences to both 
FemCom and the University of  St. 
Thomas. The conference will take 
place November 12-15. 

We are also enthusiastic to see 
many of  our members engaged 
with the upcoming elections. We 
have members volunteering for 
campaigns of  all kinds—FemCom 
members continue to impress us 
with their advocacy and conviction. 
Our diverse members make us the 
incredible, fluid group that we are!

Tommie Talks is going strong. If  
you are interested in being a men-
tor or attending as a student, please 
feel free to contact either Shannon 
Twiss or Emma Kopp.

Many of  our members are in-
volved with Black Lives Matter and 
plan to continue their support to 
promote justice and equality on all 
fronts, not just gender.

We plan to continue our work with 
the Dean of  Students and Title IX.

Furthermore, we will continue to 
bring awareness to sexual assault. 
Sexual Assault Awareness week will 

be taking place again towards the 
end of  Spring Semester.
The Invisible Disability Ad Hoc 
Committee will be meeting once 
again fall semester, so if  you or 
someone you know may be inter-
ested, please contact Student Chair 
Elect, Emma Kopp. We will be 
focusing on how to aid students 
with invisible disabilities in the 
classroom and beyond through 
workshops and discussion.

Please do not hesitate to contact 
any of  the co-facilitators with 
questions you may have, as well 
as notifying us of  events and ac-
tivities pertaining to social justice 
and equity.

Reports on the “And 
Still We Rise” Series

Jessica Gjerde, 
Education Program Director of  
SDIS

The Luann Dummer Center for 
Women (LDCW) and Student 
Diversity & Inclusion Services 
(SDIS) partnered throughout the 
last academic year to form a series 
titled “And Still We Rise.”  The 
series, inspired by Maya Angelou’s 
poem, was very successful and 
covered various topics affecting 
women of  color.  Dr. Olga 
Herrera, Dr. Kari Zimmerman, 
Dr. Bryana French, and Dr. Patti 

Kameya presented their research 
during heritage months on topics 
such as intersectionality and the 
“model minority” myth.
“Still We Rise” provides a 
framework for young women of  
color, and allies, to increase their 
understanding and appreciation 
of  how culture, the American 
society, and intersectionality have 
a significant psychological and 
physiological impact on their 
lives.  The group exists to create 
a community of  staff, faculty, 
and students exploring identity 
and voice at the university.  The 
group holds an event each month, 
and we are always looking for 
new collaborators.  Staff, faculty, 
and students who are interested 
in facilitating should contact 
the Luann Dummer Center for 
Women or Student Diversity & 
Inclusion Services.

Heritage months and other 
celebrations include, but are not 
limited to: Hispanic Heritage 
Month, Native American Heritage 
Month, Black History Month, 
Women’s History Month, and 
Asian American & Pacific Islander 
Heritage Month.  We are open 
topics of  the presenter’s choice. 
Our hope is to spark meaningful 
dialogue on issues facing women 
of  color.  All inquiries welcome!
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whY we (sTill) 
neeD The 
woMen’s cenTer

Jessie McShane, 
LDCW Staff; Graduate Student 
in International Leadership, 
College of  Education, 
Leadership and Counseling 

This summer I took a course in the 
graduate program titled “Feminist 
Perspectives of  Leadership,” devel-
oped and designed by Dr. Kathleen 
Boyle and taught by Dr. Diane 
Fittipaldi. Throughout the course 
we explored writings of  feminist 
scholars who offered a foundation 
of  history, language, and concepts 
that were used to critique the 
androcentric, racist worldviews 
that have shaped many prevailing 
notions of  leadership, power, and 
change in education today. The 
class meetings were insightful, 
empowering, and even infuriating 
at times.

The second part of  the course 
involved looking at the differing 
perspectives of  feminism and 
feminist theory within education. 
Because of  my work at the Luann 
Dummer Center for Women, I 
was ecstatic to learn more about 
feminist perspectives in Higher 
Education, specifically those in 
Women’s and Gender Centers. I 
wrote my second paper on the top-
ic of  Women’s Centers in higher 

education and I can tell you that 
the importance of  women’s centers 
in higher education is critical. To 
illustrate, I would like to present a 
few facts from my findings.
Women’s Centers, including the 
Luann Dummer Center for Wom-
en, provide an educational atmo-
sphere with visible role models for 
academic and professional leader-
ship. The Women’s Center is free 
from sexual bias and inequalities, 
thus giving women the ability to 
grow to their full potential. Wom-
en’s Centers have also provided 
women with the opportunity to en-
gage in leadership and mentoring 
roles, as well as raising the profile 
of  women’s issues on campus-
es throughout the entire nation. 
They have, and continue to be, a 
safe space for women to express 
their opinion and get their voices 
heard. It is a place that promotes 
gender equity and greater diversity 
on campus, which has created a 
brighter future for not only current 
women on campus but also those 
entering the university setting. 

One of  my favorite points discov-
ered during my research was from 
historian Gerda Lerner. In her 
book, The Creation of  Patriarchy, she 
states that “the development of  
feminist consciousness includes an 
awareness of  a wrong, growth of  
a sense of  sisterhood, autonomous 
definition by women of  both their 
goals and strategies for changing 
their condition, and formulation of  
an alternative vision for the fu-
ture” ( 241). Historically, Women’s 
Centers have proven to be a space 
where women are able to let their 
guard down and develop and build 
upon their feminist consciousness.

Women’s Centers like the LDCW 
continue to be places that advance 

equity for women students, staff, 
faculty and alumnae across identi-
ties. Here, we are able to advocate 
for women and cultivate socially 
responsible leaders while increasing 
connections for women’s success. 
Learning and education is a life-
long process, and the Women’s 
Center is useful, necessary, and 
legitimized because it plays a vital 
role in furthering knowledge acqui-
sition and critical thinking among 
all of  the members of  the campus 
community and beyond (Weis 260).

I encourage you to take a look at 
the upcoming events at our wom-
en’s center and become involved 
here: www.stthomas.edu/ldcw
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Book Club 
2015-2016
Theme: “Women 
Change-Makers”

sepTeMBer: 

Their Eyes Were 
Watching God 
(1937) by Zora 
Neale Hurston 
(Fiction)

One of  the most important and 
enduring books of  the twentieth 
century, Their Eyes Were Watching 
God brings to life a Southern 
love story with the wit and pathos 
found only in the writing of  Zora 
Neale Hurston. Out of  print for 
almost thirty years—due largely to 
initial audiences’ rejection of  its 
strong black female protagonist—
Hurston’s classic has since its 1978 
reissue become perhaps the most 
widely read and highly acclaimed 
novel in the canon of  African-
American literature.

ocToBer: 
Ada’s Algorithm: 
How Lord 
Byron’s 
Daughter 
Ada Lovelace 
Launched the 
Digital Age 
(2014) by James 
Essinger (Non-
Fiction)

Over 150 years after her death, a 
widely-used scientific computer 
program was named “Ada,” after 
Ada Lovelace, the only legitimate 

daughter of  the eighteenth cen-
tury’s version of  a rock star, Lord 
Byron. Why? Because, after com-
puter pioneers such as Alan Turing 
began to rediscover her, it slowly 
became apparent that she had 
been an overlooked figure in the 
invention of  the computer. In fact, 
Ada wrote what is today consid-
ered the world’s first computer 
program—despite opposition that 
the principles of  science were 
“beyond the strength of  a woman’s 
physical power of  application.” 
Based on ten years of  research and 
filled with fascinating characters 
and observations of  the period, 
not to mention numerous illustra-
tions, Essinger tells Ada’s story in 
unprecedented detail to absorbing 
and inspiring effect.

noveMBer: 

The Last Report 
on the Miracles 
at Little No 
Horse (2003) by 
Louise Erdrich 
(Fiction)

Award-winning novelist, Louise 
Erdrich, returns to characters from 
previous works, such as Tracks 
(1988), for this narrative that goes 
back and forth in the life of  Father 
Damien Modeste, priest to the 
Anishinaabe on the reservation of  
Little No Horse. Modeste, nearing 
the end of  his life, dreads the 
discovery of  his physical identity—
for he is a woman who has lived as 
a man. As he relates his life story, 
readers will be enthralled by his 
experiences as a young woman, and 
the pestilence, tribal hatreds, and 
sorrows passed from generation 
to generation of  Anishinaabe. In 

this compelling and timely novel, 
Erdrich captures the passion of  
a woman who felt compelled by 
her beliefs to serve her people as a 
priest.
 

DeceMBer:
Month Off
 

2016 jAnuArY: 

Pioneer Girl: 
The Annotat-
ed Autobiog-
raphy (2014) 
by Laura 
Ingalls Wilder 
(Memoir)
 

Laura In-
galls Wilder’s newly-published au-
tobiography reveals the true stories 
of  her pioneering life and re-intro-
duces readers to the woman who 
defined the pioneer experience 
for millions of  readers around the 
world. Through her recollections, 
Wilder details the Ingalls family’s 
journey from Kansas, Missouri, 
Wisconsin, Minnesota, Iowa, back 
to Minnesota, and on to Dakota 
Territory during sixteen years of  
travels, unforgettable stories, and 
the everyday people who became 
immortal through her fiction. Us-
ing additional manuscripts, diaries, 
maps, and letters, Pioneer Girl adds 
depth to Wilder’s work through 
historical context and the explora-
tion of  her growth as a writer.
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feBruArY: 
Sisters in Law: 
How Sandra 
Day O’Connor 
and Ruth Bader 
Ginsburg Went 
to the Supreme 
Court and 
Changed the 
World (2015) by 
Linda Hirshman 
(Non-fiction)

 
The relationship between Sandra 
Day O’Connor and Ruth Bader 
Ginsburg—Republican and 
Democrat, Christian and Jew, 
western rancher’s daughter and 
Brooklyn girl—transcends party, 
religion, region, and culture. 
Strengthened by each other’s 
presence, these groundbreaking 
judges, the first and second 
to serve on the highest court 
in the land, have transformed 
the Constitution and America 
itself, making it a more equal 
place for all women. Hirshman’s 
dual biography includes 
revealing stories of  how these 
trailblazers fought for their own 
recognition in a male-dominated 
profession—battles that would 
ultimately benefit every American 
woman. She also makes clear 
how these two justices have 
shaped the legal framework of  
modern feminism, including 
employment discrimination, 
abortion, affirmative action, 
sexual harassment, and many 
other issues crucial to women’s 
lives. Meticulously researched 
and absorbingly told, it is an 
authoritative account of  our 
changing law and culture, and a 
moving story of  a remarkable 
friendship.
 

MArch: 
Her Honor: 
Rosalie Wahl 
and the 
Minnesota 
Women’s 
Movement 
(2014) by Lori 
Sturdevant 
(Non-fiction)
 

While there is no single hero of  
the Minnesota women’s move-
ment, Rosalie Wahl, the first wom-
an on the Minnesota Supreme 
Court, changed the way her fellow 
judges saw the cases they decided. 
A champion of  both women’s 
rights and civil rights, she brought 
new attention to the problems that 
faced women impoverished by 
divorce, abused by their partners, 
and others who coped with pover-
ty and discrimination. With sharp 
intelligence and hard work, Wahl 
herself  had overcome childhood 
tragedy and a difficult marriage 
to become a defense attorney, a 
respected judge, and a mentor to 
many. As essential backdrop to 
Wahl’s inspiring story, Sturdevant 
charts the progress of  the wom-
en’s rights movement in Minnesota 
and showcases notable leaders on 
both sides of  the aisle.

April: 

Radioactive: 
Marie & Pierre 
Curie: A Tale 
of Love and 
Fallout (2010) 
Lauren Redniss 
(Fiction)

In 1891, 24-year-old Marie Sk-
lodowska moved from Warsaw to 

Paris, where she found work in 
the laboratory of  Pierre Curie, a 
scientist engaged in research on 
heat and magnetism. They fell in 
love and took their honeymoon 
on bicycles. Then they expanded 
the periodic table, discovering 
two new elements with startling 
properties, radium and polonium. 
Recognizing radioactivity as an 
atomic property, they heralded 
the dawn of  a new scientific era, 
winning the Nobel Prize. Then, in 
1906, Pierre was killed in a freak 
accident. Marie continued their 
work alone. She won a second 
Nobel Prize in 1911, and fell in 
love again. In the century since 
the Curies began their work, we’ve 
struggled with nuclear weapons 
proliferation, debated the role of  
radiation in medical treatment, and 
pondered nuclear energy as a solu-
tion to climate change. In Radio-
active, Redniss links these conten-
tious questions to a gripping love 
story in 19th-century Paris.

MAY: 

The Long 
Loneliness: The 
Autobiography 
of the Legendary 
Catholic Social 
Activist (1952) 
by Dorothy Day 
(Memoir)

A spiritual classic but also the 
story of  a radical Catholic social 
activist who in her Catholic 
Worker movement blended 
immediate assistance with a 
vision to work toward social 
revolution. As a spiritual pioneer, 
her ecumenism and understanding 
of  the implications of  liturgical 
renewal made possible a 
movement that has outlasted her 
and fashioned her into a model 
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for Catholics and radicals. Day’s 
activism, wonderfully detailed 
in her autobiography, proved 
a potent source of  inspiration 
for many leading figures in the 
movement toward peace, racial 
justice, and poverty.
 

june: 

The Scarlet 
Sisters: Sex, 
Suffrage, and 
Scandal in the 
Gilded Age 
(2014) by Myra 
MacPherson 
(Non-Fiction)

A fresh look at the life and times 
of  Victoria Woodhull and Tennie 
Claflin, two sisters whose radical 
views threatened the white male 
power structure of  the nineteenth 
century and shocked the world. 
In 1870 Woodhull and Claflin 
became the first women to open a 
brokerage firm, not to be repeated 
for nearly a century. A half-century 
before women could vote, Wood-
hull used her Wall Street fame to 
become the first woman to run for 
president, choosing former slave 
Frederick Douglass as her run-
ning mate. She was also the first 
woman to address a United States 
congressional committee. Claflin 
ran for Congress and shocked the 
world by becoming the honorary 
colonel of  a black regiment. They 
were the first female publishers 
of  a radical weekly, and the first 
to print Karl Marx’s Communist 
Manifesto in America. Award-win-
ning author Myra MacPherson 
deconstructs and lays bare the 
manners and mores of  Victorian 
America, remarkably illuminating 
the struggle for equality that wom-

en are still fighting today through 
the story of  these inspiring and 
outrageous sisters.

julY: 

Esther (2015) by 
Rebecca Kanner 
(Fiction)

Kanner draws on biblical narrative 
and Jewish mythology in her 
follow-up novel to the award-
winning Sinners and the Sea. Kanner 
focuses on the story of  Noah’s 
wife, Esther, revealing the Persian 
king’s relationship with Esther, 
a Jewish girl taken from her hut 
by the king’s brutish warriors and 
forced to march across blistering, 
scorched earth to the capitol 
city. Trapped for months in the 
king’s palace, she must avoid 
the ire of  the king’s concubines 
and eunuchs all while preparing 
for her one night with the king. 
Soon the fated night arrives, 
and she does everything in her 
power to captivate the king and 
become his queen. But wearing 
the crown brings with it a new 
set of  dangers. When a ruthless 
man plies the king’s ear with 
whispers of  genocide, it is up to 
the young queen to prevent the 
extermination of  the Jews. Kanner 
shows how Esther must find the 
strength within to violate the 
king’s law, risk her life, and save 
her people.
 

AugusT: 

Nemesis: A Miss 
Marple Mystery 
(1971) by Agatha 
Christie (Fiction)
 

Agatha Chris-
tie, the acknowledged mistress of  
suspense and creator of  indomita-
ble sleuth Miss Marple, brings her 
skills into play in Nemesis as Miss 
Marple receives a letter from a 
dead man, Mr. Rafiel, who in-
structs her to investigate a crime, 
although he is unable to elaborate 
due to his most mysterious and 
untimely death. Outsold only by 
Shakespeare and the Bible, we 
honor Agatha Christie as a literary 
trailblazer who brought to life so 
many unforgettable characters, a 
staggering oeuvre of  ingenious 
whodunits, locked room mysteries, 
and perplexing puzzles.
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The Yarn Tamers meet during the academic year on Tuesdays from noon-1 pm in the Luann 
Dummer Center for Women (OEC 103). During the summer months, the group meets on 
Tuesdays and Thursdays and, weather permitting, sits on the Monaham Plaza outside the 
student center. This fall we are working on hand making blankets with collectively knit and 
crocheted squares to donate to the Alexandra House for Battered women. 

Yarn Tamers

All are welcome; and we would love to see you!
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Fall 2015 Calendar of  Events
We welcome you to any or all of  our regular 

programs and co-sponsored events. 

See the LDCW website for information on additional events and activities. 
(All events are held at the LDCW, OEC 103, unless otherwise noted.)

Sept. 15 (TH) .........................  Ice Cream Social for the LGBTQ+ ALLIES, ASC 
Hearth Room (Co-Sponsor)

Sept. 22 (T) .............................  Hispanic Heritage Month, And Still We Rise: 
Cafecito, Shirley Neito Flores, 5:30 p.m.

 (Co-Sponsored with SDIS)

Sept. 23 (W) ............................  LDCW Book Club, Their Eyes Were Watching God by 
Zora Neale Hurston, Noon – 1 p.m.

Sept. 24 (TH) .........................  UAWE Fall Welcome Reception, 3 – 4:30 p.m. 
(McNeely 100)

Sept. 25 (F) .............................  Feminist Friday, Dr. Angela High-Pippert, “Beyond 
Thin Mints: Girl Scouts and the Leadership 
Development of  Girls,” Noon – 1 p.m.

Sept. 25 (F) .............................  Open House/Chocolate Reception, 2 – 4 p.m.

Sept. 30 (W) ............................  3rd Annual “Tommie Talks,” Speed Mentoring 
Network, 5:30 – 8 p.m. (ASC Woulfe South)

Oct. 2 (F) .................................  Family Weekend! “A Slice of  Happiness!” Coffee 
and Pie, 4 – 5:30 p.m.

Oct. 5 (M) ...............................  Open House for Working Mothers and Elder 
Care-givers, 3:30-5 p.m.  
(Co-Sponsored with UAWE)

Oct. 16 (F) ............................... Feminist Friday, Dr. Consuelo Cavalieri, “Fulfilling a 
Sacred Responsibility” (A Native Woman’s Struggle 
for Decolonization), Noon – 1 p.m.

Oct. 21 (W) ..............................  LDCW Book Club, Ada’s Algorithm: How Lord Byron’s 
Daughter Ada Lovelace Launched the Digital Age by 
James Essinger, Noon – 1 p.m.

Nov. 20 (F) ..............................  Feminist Friday, Dr. Alexis Easley, “Researching 
Women Writers: New Feminist Critical Strategies for 
the Digital Age,” Noon – 1 p.m.

 
Nov. 25 (W) .............................  LDCW Book Club, The Last Report on the Miracles at 

Little No Horse by Louise Erdrich, Noon – 1 p.m.

Save the Date! 
March 3 (TH) ........................  Women’s History Month Lecture by Nina 

Totenberg, 7:30 p.m. (OEC Auditorium)
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Contact: 
Telephone: (651) 962-6119 
From this number you can  
access hours and leave  
a message.

Staff: 
Dr. Young-ok An 
Director/Editor of Many Voices

Shannon Scott 
Associate Editor of Many Voices

Jessie McShane  
Administrative Assistant

Student Assistants: 
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2115 Summit Avenue · Mail 4075  
Saint Paul, Minnesota 55105 · USA

Luann Dummer Center for Women
Hours: Monday - Thursday 9 a.m. - 6 p.m., Friday 9 a.m. - 4:30 p.m.

Emma Kopp
Shannon Twiss
Jazzmine Jackson
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